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Office of the Superintendent 
Annual Report for 2012-13 

Dr. Douglas C. Arnold 
 

Introduction 

During the 2012-13 school year, the Office of the Superintendent continued in its efforts to 

provide our students and community with a highly effective and cost-efficient educational system. 

Possessing a School Board that is dedicated to providing educational opportunities that develop 

competent, competitive, and well-rounded students, along with an outstanding administrative, 

professional and support staff, our school district benefits from a team approach to delivering a top-

flight education to our students in a fiscally responsible manner. As Superintendent, I am blessed to 

have the opportunity to work with such highly dedicated persons. 

 

Review of Objectives 

Continuing Objectives:  

Again this year, in collaboration with the Business Manager and administrative team, we were 

able to develop a sensible, efficient budget that effectively promotes student achievement with no tax 

increase. This is a result of a historical emphasis on responsible frugality and the stewardship of a 

School Board that has made tough decisions to help keep costs down while maintaining or enhancing 

programming. Communication of budgetary impacts, needs and concerns to the school district’s 

internal and external publics occurred in forums that ranged from PTO/PTA meetings to faculty 

meetings to website blurbs to articles in publications to dialoguing with politicians and other similar 

methods. 

Another ongoing task has been to make necessary revisions the PVSD handbooks, which 

include the K-12 Student-Parent Handbook; PVSD Employee Handbook; faculty handbooks; and the 

athletics and activities handbook. The continued revision of these documents helps provide more user-

friendly, effective tools, as well as a means of reference from which we can more efficiently operate. 

The revised handbooks will be brought to the Board for approval after undergoing a comprehensive, 

collaborative revision/review process.  

The process of developing and/or revising Board policies continues to be an important 

initiative towards fostering successful school district operations. As the need has arisen through PSBA 

recommendation and/or changes in law and/or court ruling and/or school district need, policies have 

been revised and approved or are currently slated for approval. Thus far, over 40 policies and 
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administrative regulations have been collaboratively revised or developed since the start of the school 

year. Another dozen or so are currently being revised and should be up for approval shortly. 

Special Objectives:   

One of two special objectives was to work with the school district leadership team to help 

implement the plan of re-configuration of the school district’s grade-level assignments by building. As 

a result of student enrollment trends and building occupancies in light of capacities, as well as the 

anticipated effects of grade-level re-configuration and/or building closure on the instructional 

program, we followed the parameters set forth by the PA School Code and PDE guidelines to proceed 

with building closure and re-configuration, both of which were successfully completed prior to the 

opening of school. 

The other special objective was to work in collaboration with Assistant Superintendent Mr. 

Fadule and other applicable administrators or staff to revise and/or develop school district position 

descriptions. After conducting a thorough review of all existing position descriptions and making 

necessary revisions and/or developing new position descriptions, this task was successfully completed 

and all 70+ position descriptions are now up-to-date.  

 

Summary:  

The 2012-13 school year has proven to be a very challenging one. The issues that result from 

continued declining student enrollment continue to loom large. Likewise, the continued fiscal trials 

that result from ongoing inadequacies in state and federal funding place a disproportionate amount of 

the financial responsibility for educating our children squarely on the local community. However, PV 

can remain steadfastly proud of the way its Board and team of administrators and staff have risen to 

these challenges.  

Further, we continue to look at ways to operate more safely and effectively. Also, as class sizes 

were kept within acceptable ranges, over the past six years approximately 110 staff positions 

(administrative, professional and support) have been eliminated, mostly through attrition.  

Lastly, in stepping up our efforts to enhance the student-centered focus of our educational 

environment, we have discovered that our students are increasing their levels of academic achievement 

and the school atmosphere has been all the more conducive to learning. An emphasis on collaborative 

approaches to tracking student progress and addressing student need have paid off. In fact, as of this 

writing assessment scores are very promising as our collaborative strategies and sound, systematic 

staff development efforts continue to provide tangible benefits. 
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Office of the Associate Superintendent  
Annual Report for 2012-13 

Carole M. Geary 
 

Introduction 

This office handles a variety of areas and oversees a number of school district divisions, 

federal programs, and state grant entitlements. The responsibilities of this office include the 

development and monitoring of the school district’s curriculum; working with divisions to provide 

effective professional development; supervision of professional and non-professional staff; monitoring 

and responding to student achievement data; and working with principals and supervisors in the area 

of professional improvement planning. This office directs and assists with the development and design 

of all curricular programs that culminate in a written document called the Planned Course Curriculum 

Guide (PCCG). The design of all new programs and the evaluation of current programs fall within the 

jurisdiction of this office. Each year, the faculty review, revise, and rewrite curriculum to meet the 

needs of students and to comply with Pennsylvania School code of 1949, Title 22 - Chapter 4. Relative 

to staff development, this office works with a school district committee to organize four staff 

development days during the school year. Additionally, the Pleasant Valley Improvement Project 

(PVIP) plan for professional deveopment is facilitated through this office for the purpose of training 

staff in the Response to Instruction and Intervention model with assessment, instructional planning and 

explicit instruction. 

 

Review of Objectives 

Continuing Objectives:  

 The continuing objective of developing a responsible budget was shared with each member of 

the administrative team. This was accomplished by working with building administration to evaluate 

appropriateness of expenditures as they relate to curriculum, instruction, and program 

development/maintenance; to explore alternate uses of the cyber academy to offer students a wider 

range of opportunities; and containing costs for the initiation of new courses or courses not currently 

being offered. We also explored alternate avenues of communication with our external publics through 

the school district newsletter and district calendar. Mr. Fisher and I continued to monitor enrollment 

trends, class sizes, and staffing needs and made appropriate recommendations to the superintendent as 

we progressed through the school year. 

Special Objectives:  
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My special objective was to work with the school district leadership team to help implement 

the plan of re-configuration of the school district’s structure with regard to grade-level assignments by 

building, with a specific focus on curriculum, instruction, and assessment, as well as any other 

assigned responsibilities. I assisted with the facilitation and oversight of PVIP in the K-3 division and 

PVI, focusing specifically on the staff and grade levels that have transitioned into new settings; 

disseminating curricular updates across buildings and grade levels; assisting with the facilitation and 

oversight of RAISE follow-up and KtO trainings in the high school in the areas of social studies and 

science; participating in the development of a new district-wide comprehensive literacy plan to address 

current grade configuration and alignment as it relates to the state-defined statutory funding areas; and 

assisting curriculum supervisors and building principals with promoting best practices for instruction 

through H.E.A.T. with Loti walkthroughs and teacher observation.   

Working collaboratively Mr. Chris Fisher on the re-configuration process was essential with 

regard to every division and department within the school district. Overall, there was a smooth 

transition for everyone as we moved into this school year. 

 

Summary:  

The 2012–13 school year has been very rewarding. It provided me the opportunity to see first-

hand the impact that many of our school district’s initiatives have had on children and on student 

achievement. This year has again reinforced to me how hardworking, dedicated, and passionate all of 

our staff members are. I am so proud to be a part of such a wonderful organization. I wish to express a 

heartfelt thank you for allowing me to have this experience. 
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Office of the Assistant Superintendent for Personnel 
Annual Report for 2012-13 

Anthony A. Fadule 
 

Introduction 

 The personnel office coordinates the recruitment, interviewing, transferring furloughing, hiring 

and assigning of all school district staff. The professional staff induction and support staff orientations 

are conducted year-round to inform and acclimatize employees to the culture of the school district. 

The implementation of the appraisal and evaluation program is overseen and employee records are 

maintained for all school district personnel. Annual PA Department of Education reports are prepared 

and submitted. Labor issues relative to collective bargaining agreements, benefit and compensation 

plans, contracts, and employee discipline are responded to and addressed, along with the 

implementation of our employee recognition program. 

 

Review of Objectives  

Continuing Objectives: 

 In addition to the objective of contributing to a responsible budget, and along with the 

objective of district-wide reconfiguration, which was shared by each member of the administrative 

team, my ongoing objectives included assisting in the revision of employee handbooks, Board policies 

and accompanying administrative regulations and operations; ensuring that the areas of the school 

district website that pertain to personnel are up-to-date and accurate; and assisting in the continued 

implementation of Board Policy No. 113.4 regarding severe allergies.  

 Collaborating with the business office personnel and other central office administrators, a 

coordinated review of budgetary requests from all divisions and departments was conducted. When 

necessary, additional information was required for justification and clarity. All involved explored 

means for maintaining a cost-effective budget, with my office paying particular attention to the area of 

staffing. Additionally, collaborating with Ms. Susan Famularo, Business Manager, and Dr. Lee 

Lesisko, Technology Services Coordinator, the website and employee portal was revised to reflect 

current practices and general information. Also, I continued my work with Superintendent Arnold and 

various administrative staff in the process of revising or creating handbooks, policies, and 

administrative regulations in order to help ensure the successful operations of the school district. 

 

Special Objectives:  

 My special objective was to review and ensure that updated position descriptions were in place 

for administrative, professional, and support staff personnel. A review of existing job descriptions was 
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conducted by various personnel. Meetings were held with school district administrators for dialogue, 

review, information sharing, and comment. Editing and revising sessions were held as part of an 

ongoing process. In collaboration with Dr. Arnold the final creation, editing, and revising of all 

position descriptions was completed, resulting in the successful completion of the objective. 

 

Summary: 

 For the 2012-13 school year, all programs and services were successfully delivered. The 

personnel office continues to service and meet the needs of our staff, students, parents/guardians and 

community. It is truly a pleasure, privilege, and honor to work with our dedicated employees as we 

serve our school district. 
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Office of the Assistant to the Superintendent 
Annual Report for 2012-13 

Christopher J. Fisher 
 

Introduction 

This division covers a diverse array of educational, support, and ancillary services. The 

responsibilities of this office include oversight and direction of issues relating to school safety, 

including personal, physical, and environmental safety; supervision of professional and non-

professional staff; pupil personnel services; special education; and extensive involvement with the 

planning, management, and enhancement of the school district’s technology capabilities. The 

opportunity to oversee many of our grant programs, the eRate Program, the Pleasant Valley Education 

Foundation, federal programs, energy rebate programs, etc. provides invaluable knowledge regarding 

various funding streams. This wide range of job responsibilities provides a keen understanding of the 

overall operations of our entire school district. 

Some of the most rewarding aspects of the role this office serves are the many tasks performed 

that cannot be found in a position description. They are the unpredictable, but necessary, functions that 

arise from critical issues in our schools and the school community. I am afforded the opportunity to 

work closely with the Board, principals, and fellow administrators on serious issues that require 

immediate response and on projects that require long-term planning and collaboration. 

 

Review of Objectives 

Continuing Objectives:  

The objective of contributing to a responsible budget, which was shared by each member of the 

administrative team, included reducing our energy costs and consumption, the further development of 

our ICE and cyber academy programs, the creation of on-line student registration forms and human 

resources employment applications, and the creation of a five-year plan document. Prudent spending 

and cost containment were furthered through the continuation of a four-day work week during the 

summer months, the contract with Xerox, which was renegotiated to provide new equipment for less 

money, and a performance contract with Schneider Electric that provides actual guaranteed energy 

cost savings. The performance contract has three primary benefits to the school district, which are: 

right-sizing our energy usage for future solar considerations; replacing aging and inefficient equipment 

at no cost; and reducing our related energy costs and usage.  
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The ICE program not only provides a fiscally sound alternate placement for students, but also 

provides sound educational programming and expedient transition back into the regular classroom that 

is unmatched in any other out-of-district placement. 

School safety must always be at the forefront of our educational planning. This is an area 

where we are proud to say that both student and staff surveys overwhelmingly indicate a feeling of 

being safe while at school. The addition of the PVSD Work Place Safety Committee serves to improve 

employee safety and reduce Worker’s Compensation claims as well as coordinating the safety 

initiatives of various other safety programs. 

Special Objectives:  

My special objective of working with the school district leadership team to help implement the 

plan of re-configuration of the school district’s structure was extremely successful. We opened school 

with every student placed correctly, teachers in place for each class and grade level, and the proper 

supplies and equipment in each facility. The collaborative work done on reconfiguration with Dr. 

Arnold and Ms. Geary was essential to every division and department within the school district. While 

this was an enormous task, the efforts provided a smooth transition for everyone as we moved into the 

school year. 

Throughout the year, I continued to monitor enrollment trends, class sizes, and staffing needs, 

making appropriate recommendations to the Superintendent, Associate Superintendent, and Board 

with regard to planning for the future. This effort will again continue into future years. 

A thorough review of the enrolled students’ academic performance and behaviors exhibited 

was conducted, and CAN meetings, SHARe Meetings, student forums, and a review of academic and 

behavioral data on students with IEPs and 504 Plans were implemented. This was done, along with 

assisting with the facilitation and oversight of the ICE Program at the high school, and helped to 

further develop the Pupil Personnel Services Department, expanding upon a student-centered focus 

throughout every level.  

 

Summary:  

The 2012-13 school year has been one of the most rewarding of my 36 years in education. I 

sincerely appreciate the opportunities and experiences that I have been afforded here at Pleasant 

Valley. This year has clearly defined the organization of which I am so proud to be a part.  
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Office of Business Management 
Annual Report for 2012-13 

Susan H. Famularo 
 
Introduction 
 

 The PVSD Business Office is responsible for the financial administration of the Pleasant 

Valley School District. Functions within the Business Office include payroll, accounts payable, 

accounts receivable and revenues, employee benefits, debt service, insurance, and investments. The 

Business Office administers school district funds, such as the General Fund, Capital Projects Fund, 

Food Services Fund, trust funds, and an agency fund in which the school district accounts for assets 

held as an agent for various student activities. 

The Business Office has also welcomed two (2) new staff members during this year.  Both are 

fully trained and functioning well in their positions. 

 

Review of Objectives 

Continuing Objectives: 

A fiscally responsible budget was prepared in conjunction with the Superintendent, along with 

input from school district departments and schools.   The final budget was adopted June 13, 2013.   

The PFM Model was utilized during the process to evaluate options available to the school district.   

In addition to preparing a fiscally responsible budget, Business Office operations were further 

reviewed to streamline operations and enhance internal controls. As a result of this review, the use of 

AESOP has been further refined. All substitutes are entering their time through AESOP in lieu of 

paper time sheets. Work has been initiated to automate the billing process in the school district 

utilizing our current software’s Accounts Receivable module for insurance billing for COBRA and 

retirees. This application will be expanded during the 2013-14 year.   

The issuance of the RFP for audit services will keep audit fees level for the next three (3) 

years. Tax collection compensation was set for the next four years with a freeze in the main 

component of compensation and a small allowance for tax collectors who choose to do some 

additional work. Electricity supply was purchased for July of 2013 through June of 2015 at a fixed 

cost of $0.04799 per kWh, which represents a 20% decrease of current supply prices. Purchasing 

electricity in this manner since 2010 has provided the school district with a $300,000 savings through 

June 30, 2012 as opposed to staying with PPL for supply. 
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Special Objectives:   

I have attended numerous meetings and workshops regarding the new federal healthcare 

mandates.  The Board has been updated and staff is aware of new compliance requirements. The 

impact of PECORI fees, “Pay or Play” provisions, and Excise tax provisions have been calculated and 

provided to the School Board.  

July 1, 2013 is the beginning of the initial measurement period, with implementation of pay or 

play effective July 1, 2014.  Procedures have been developed to monitor hours for substitute and part-

time employees.   This process will continue over the next several years as regulations become final 

and new reporting is implemented. 

 

Summary: 

The 2012-13 year has been very challenging. Nevertheless, the new additions to the Business 

Office are well-integrated into the team. I am fortunate to have a great staff. Their dedication to the 

school district is enabling the office to move forward to meet our present and future challenges. 
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Office of the Principal of Pleasant Valley High School 
Annual Report for 2012-13 

John J. Gress 
 
Introduction 

The role of the high school principal is to provide leadership for the instructional program and 

to supervise the management of those activities which contribute to the effectiveness of the total 

educational program. The principal oversees comprehensive programs that offer students options to 

pursue college and university degrees, careers, vocations, military service, curricular activities, 

extracurricular activities, and interscholastic athletic and co-curricular competitions. 

The role of principal provides an opportunity to work with outstanding professionals and 

concerned parents/guardians in preparing students for their future endeavors. As a result our students 

demonstrate a high level of pride and personal discipline with regard to their school and community.  

 

Review of Objectives: 

Continuing Objective: 

A responsible, efficient, cost-effective budget that effectively addresses present divisional and 

school district needs as well as identify future needs, with a minimal impact on PVSD taxpayers, and 

to communicate budgetary needs and concerns to the school district’s internal and external publics was 

prepared and finalized. The building was operated in a frugal financial manner with all identified 

budgetary concerns being appropriately communicated. Expenditures throughout the school year were 

reviewed and approved based on justification. Such frugality enabled the high school fund balance to 

end the school year with a surplus. 

Looking forward, the 2013-14 PVHS Program of Studies was reviewed for cost-effectiveness 

as related to course offerings and all departments and staff were communicated with as to the need to 

prepare a responsible budget. All budget documents for 2013-14 have been completed and submitted 

to the Business Manager. The budget provided is cost-effective and practical. 

 

Special Objective: 

My special objective was to work with the school district leadership team to help implement 

the plan of reconfiguration of the school district’s structure with regard to grade-level assignments by 

building, with a specific focus on instruction and building operations at the high school, as well as any 

other assigned responsibilities. To address this objective, the high school administration assisted in 

district-wide meetings with regard to reconfiguration, and a plan to address staffing, room utilization, 

scheduling, budget, supplies, and other affected areas was developed. The high school administration 
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also monitored the progress of the phase-in of graduation credits for a gradual implementation based 

on present student requirements, as well as the new six-period daily schedule to make sure periods are 

organized to help ensure adequate instruction, We also ensured that Planned Course Curriculum 

Guides are aligned with the schedule. The new Keystone exams were implemented, along with the 

KtO literacy and reading initiatives (including GRADE testing). Additionally, the literacy plan was 

finalized and implemented. Building-wide LOTI walk-throughs were conducted and reviewed, and the 

scheduling process for the 2013-14 school year was successfully completed.  

  

Summary:  

The 2012-13 school year has been one of the most challenging and rewarding in my 38 years in 

education. The entire staff effectively dealt with the addition of the 9th grade, a six-period daily 

schedule, new graduation requirements, additional teachers and staff, KtO, literacy planning, Keystone 

Exam implementation, and much, much more. A great staff came together to provide support and 

high-quality instruction and education for our students. The year ended with a dignified and 

outstanding graduation. We are all proud of our students for their efforts and cooperation as they 

endeavored to transition to the next phase of their lives. We are equally proud of our outstanding staff.  

Many thanks to our entire staff for their hard work and dedication in making this an extremely 

successful year. 
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Office of the Principal of Pleasant Valley Middle School 
Annual Report for 2012-13 

Howard W. Drake III 
 
 
Introduction: 

The PV Middle School (PVMS) houses grades seven and eight. Instruction is provided by three (3) 

teams of teachers for each grade and one (1) seventh and eighth grade “split” team. My position oversees and 

supervises the school’s operations and helps ensure the safety of the students, staff, and facilities.  

During my tenure as middle school principal, I have seen many changes, and this year has proven to be 

no different, especially with the re-configuration of grades within the school district. Each year, I have 

constantly looked to make the middle school a better place, and changes are always a part of attaining that goal. 

The change of grade levels at the middle school was part of the school district’s initiative to deal with declining 

enrollment and budgetary concerns. Regardless, we have always worked together to meet those challenges as a 

team, and thus the changes in grade levels went smoothly and with excellent success.   

 

Review of Objectives: 

Continuing Objectives: 

In working with the budget, all deadlines were met and my budget has been submitted. I discussed the 

budget individually with the staff, as well as at faculty meetings, to keep everyone up-to-date. I believe I put 

together a budget for 2012-13, anticipating re-configuration, that was very close in estimating what are needs 

would be in order to keep our programs running at a high level and without disruption. This has allowed me to 

analyze and compare the 2013-14 budget with this year’s budget. I completed my budget review and there were 

not many changes or reductions from my initial proposal. The few changes were reductions due to money 

available in this year’s budget that was used to pre-purchase math textbooks as well as musical instruments. The 

musical instruments and textbooks were purchased and were in before the end of the year. I was in 

communication with PVI and will be turning math textbooks we used this year over to them to help save 

money. We will also review our list of novels in reading to reallocate books to PVI.  

I had conversations with staff, parents/guardians, and our PTO about our budget situation. Dr. Arnold 

attended our PTO/PAC meeting to discuss the budget, funding, and other items in February. I continued to look 

for reductions that I could make before the end of the year. Once the budget was approved, my office completed 

the purchase orders for next year and submitted them to the business office electronically on time. 

I believe the building is on track to address future needs in technology and classroom instruction. We 

know that the student population will be decreasing and we should be in good shape except for updating 

textbooks, continuing to increase technology, depending on district initiatives, or incorporation of items for any 

new programs.  Depending on what the needs are in these areas, especially in technology, the budget should 
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decrease after next year. This will also mean a reduction in staff after next year, as per my discussion with Ms. 

Geary.  

 

Special Objectives: 

 The reconfiguration process started well before the MBO was provided at the summer workshop. I 

personally met with administration from PVI and central office to learn as much as I could about the personnel 

that would be transferring to the middle school. I then met with teachers to discuss them joining the middle 

school and what they could expect. The meeting provided them with an overview and set the tone for further 

communication.  

 I then worked on their teaming assignments and placement in the building. I made sure that I tried to 

cover everything I could think of to make them feel welcome and comfortable. This made the move a seamless 

one in my eyes. My goal was for the staff not to worry about the facilities aspect and be able to concentrate on 

the most important item, which is our students. I was able to sit down and talk to staff members throughout the 

summer.  

 I then conducted my principal’s roundtable and replaced members who moved on to the high school 

with others coming from PVI. I included a cross-section of staff that had been in the building before, as well as 

some joining us for the first time. This gave me an opportunity to once again sit down in a small group and 

discuss the operations of the building and give them a chance to ask questions and provide input.  

 I then planned for the two in-service days after receiving approval from Ms. Geary. These days would 

set the tone for the entire school year. One important thing was for incoming staff, as well as veteran staff, to 

hear the same message, thus allowing everyone to be on the same page moving forward. 

 We covered everything “from soup to nuts” during that time. We even had a mock fire drill so staff 

knew the procedures and where they should report after leaving the building. One of the most important topics I 

presented was our middle school philosophy and how we were going to approach things. We discussed how 

important it is to get to know our students. We also discussed grading and homework. I felt that, when we left 

the session, the staff knew where the middle school was headed. I believe we continued on that path during the 

year.  

 In addition, I monitor all out-going communication between staff and parents/guardians. There has been 

much positive communication discussing students’ progress and their needs. Our CAN meetings, along with 

team meetings, shows evidence of staff willingness to go the extra mile in helping students become successful.  

I believe with the 7th and 8th grade configuration in our building, we have moved to a more student-centered 

approach.  

 We continually discuss ways to make the process better. I also reminded staff individually, in team 

meetings, via email, and at faculty meetings the importance of our goals as educators. I also maintained a high 

level of visibility in the building and modeled the techniques we discussed. 

 Towards the end of the year, Mr. Fisher and Ms. Geary asked for a cross-section of students they could 

meet with, in conjunction with Dr. Arnold’s request, so the students could discuss how they felt being in the 
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middle school this year. Mr. Fisher and Ms. Geary ran the meeting, thus allowing students to discuss freely how 

they felt. One of the comments from the students was they felt they had “great teachers who care about their 

education in the middle school.” This confirmed my feeling that the reconfiguration this year was a successful 

one. 

 

Summary: 

 I feel that we had a very successful school year on an all-around basis. We prepared well for every 

challenge we might face throughout the year from our previous experiences with reconfiguration and met them. 

This allowed the students and staff to feel welcome, safe and comfortable in middle school setting this year. 

This translated into a very positive environment for all to succeed in a student-centered philosophy. This will be 

my last year as the middle school principal, as I am retiring. I feel we have prepared the school for the future 

and much continued success.  

  



Office of the Principal of Pleasant Valley Intermediate School 
Annual Report for 2012-13 

Todd C. VanNortwick 
 

Introduction 
 

The principal and assistant principal at Pleasant Valley Intermediate School (PVI) provide 

instructional leadership through the supervision of 175 faculty and staff members. As educational 

leaders, we are responsible for both informal and formal observations and evaluations of 101 

instructional faculty members in grades 4-6. We are also responsible for observing and evaluating 74 

additional staff members. As leader of the school’s instructional staff, the principal oversees the 

curriculum as it is delivered to approximately 1,193 students in the building.  

This year, our goals and objectives at PVI centered on the continuous improvement of student 

performance through a Response to Intervention & Instruction (RtII) model, as well as meeting the goals 

and objectives set forth by our School Board. Thus, while providing a quality instructional program 

within a safe and nurturing learning environment, and as a result of our initiatives at PVI, we have made 

substantial growth in the overall development of creating a positive, collaborative, and team-oriented 

learning community in which the faculty and staff have taken shared ownership in meeting the needs of 

each and every child. This school year, we introduced the Core Enrichment Project to fourth grade and 

the Pleasant Valley Improvement Project (PVIP) to fifth and sixth grades, We also improved the safety 

of our school by changing the “Parent Pick-Up” and “Visitor” procedures, while keeping interior and 

exterior doors locked throughout the school day. In addition, PVI has developed a great partnership with 

the PVHS students and staff, who were instrumental in spreading the positive message of HOPE to our 

students, along with getting them excited for PSSAs at our pep rallies.  

 

Review of Objectives 
 

Continuing Objectives: 
 

My continuing objective focused on gaining an understanding of PVI’s building budget and 

PVI’s student activities budget. Upon taking over as principal, I met with the PVSD Administrative 

Assistant Business Manager in order to learn the budgetary process and codes. In addition, the 

administrative team within the elementary division met multiple times throughout the school year to 

discuss budgetary procedures and to develop preliminary building budgets.  Individual budgetary 

requests and monthly transaction reports were reviewed and fiscally sound decisions were made based 

on instructional needs. Our administrative team at PVI also worked hard to take a depleted student 

activities account and raise monies to fund various student activities throughout the school year, 

including field trips. We kept stakeholders informed of budgetary decisions and philosophies at Building 
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Leadership Meetings, faculty meetings, and PAC meetings. We also recruited parents to join us on the Title I 

School-Wide Planning Committee.   

 

Special Objectives: 
 

One of my special objectives was to work with the school district leadership team to help 

determine the feasibility of reconfiguration of the school district’s structure with regard to grade-level 

assignments by building, with a specific focus on PVI, and, if deemed necessary, assist with the actual 

plan for reconfiguration. By attending leadership meetings this school year, I was able to assist the 

elementary principals, special education supervisors, and central office administrators to eliminate two 

learning support positions based on declining special education caseload numbers.  

Another special objective, which was shared by all members of the PVI administrative team, was 

to implement a student-centered activity period in Grades 5 and 6 called the Bear Block. This activity 

period was designed to provide students with an extra 30 minutes of daily instruction at the end of the 

day, specifically designed to meet their academic and/or social needs. Each student was assigned a 

different activity, ranging from Tier 3 reading or math support to PSSA Prep to Art Club, to name a few. 

Each month, our instructional staff worked collaboratively to assign students to the different activities 

based on performance data and personal interests.  

An additional related objective was to create a co-teaching/shared ownership model in which our 

remedial reading and math teachers would co-teach with classroom teachers during in-class support 

times. This model gave instructional staff the opportunity to collaborate, analyze student data, and plan 

for instruction. Students have benefitted from this approach because the collaboration amongst the 

instructional staff has led to more effective differentiated instruction to meet the instructional needs of 

all students in Grades 4-6.  

Another related objective was to improve our “at-risk” student procedure so that our 

administrative team and guidance counselors could track and monitor student progress on a weekly 

basis. Through this process, we have been able to identify at-risk students earlier. This has led us to 

properly examine and address students’ instructional and/or behavioral needs in order to ensure their 

success.   

 

Summary: 
 

Despite a great deal of change with staffing and instruction this school year, PVI has embraced 

these changes with a positive outlook and is headed in the right direction. Our instructional staff has 

spent countless hours analyzing student data and planning for instruction through ongoing professional 

development and collaboration. They are functioning as a community of learners striving to provide 

students with interventions and enrichment opportunities  to maximize their potential in all content 

18



areas. Despite various challenges throughout the school year, overall the year has proven to be a 

successful one for PVI stakeholders. I am very grateful to be the principal of PVI, and I look forward to 

building on our successes for years to come. 
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        Office of the Principal of Pleasant Valley Elementary School 
Annual Report for 2012-13 

Joshua R. Krebs 
 
Introduction 
 

The Pleasant Valley Elementary (PVE) school continues to focus on excellence in education as 

a community commitment while servicing the majority of the kindergarten through 3rd grade students 

in the school district. Our focus this year at PVE has been on building a positive and collaborative 

school culture among staff, students, and community. We have focused on this as it directly impacts 

on the academic success of the school as a whole. Throughout the year, the school has hosted several 

activities for parents/guardians and the community. A few of these events were the Toys for Tots 

drive, holiday tree lighting, various PTO family fun nights, Ready, Set, Read Now!, Math and 

Technology night, Reading Fair, clothing swaps, a monthly evening Principal’s Advisory Forum and 

many other events and activities that involve our community and families. The building also focused 

on building positive relationships and a sense of team among faculty and staff. The staff participated in 

activities including reading and discussing the book “The Energy Bus” by John Gordon and after 

school activities allowing them opportunities to build relationships and a sense of family. The staff 

was also provided with opportunities throughout the year to demonstrate their leadership abilities by 

being asked to participate in planning committees and/or to perform presentations present to staff both 

inside and outside of the school district.   

 Besides simply having the honor of serving as the Principal of PVE, some of the most 

rewarding aspects of my role have been the opportunity to see the staff come together and do what 

needs to be done in the best interest of children. The academic and social growth of the students is 

directly related to the dedication and commitment of the faculty, staff, and community at PVE. I have 

also found the continued opportunity to co-facilitate the Pleasant Valley School District Safe Team, as 

well as participate in various facilities, maintenance, and transportation meetings and projects with the 

support of Mr. Fisher to be a very positive experience. Lastly, but certainly not least, I have found the 

opportunities to work directly with curriculum and instruction to be very exciting. I have been quite 

involved with the PVIP project, RtII committee, and am the administrator responsible for K-4 science. 

Each of these opportunities has allowed me to work collaboratively with a very supportive 

administrative team and dedicated teachers and support staff.  
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Review of Objectives 
 
Continuing Objectives:  
 
 This year I was able to work collaboratively with the business manager and administrative 

team to build a budget that was efficient and responsible. This school year we reduced paper usage by 

moving to an electronic format for lesson plan submittal, worked with Mr. VanNortwick and Ms. 

Walters to order materials in bulk to save, reviewed staffing needs including regrouping 

paraprofessionals, and worked with department chairs to reduce the amount of consumable materials 

were just a few of many ways this objective was met during the 2012-2013 school year.   

  
Special Objectives:   
 

During the 2012-2013 school year I was able to work with the district leadership team to 

continue to reconfigure the school district. I was directly involved in the change from K-4 to a k-3 

school and assuming most of the students and staff from Chestnuthill elementary when it was closed. 

Through walkthroughs, staff meetings, parent meetings, and strategic room assignments we have been 

successful at blending the PVE and Chestnuthill schools together. We will continue to monitor this 

change through student achievement, CAIN meetings, and Parent Advisory meetings. Our goal is to 

continue to grow together and build a positive and collaborative school. 

 
Summary:  
 

The 2012–2013 school year has added yet another rewarding year to my career in education. I 

feel very privileged to have the opportunity to lead PVE as the building principal. It has been very 

rewarding to see my new assistants grow professionally as individuals, as well as to observe us all 

grow as a team. The school itself is blessed with a hardworking, dedicated staff that seems to be 

willing to take on any challenge. I have observed the building grow together as a community and feel 

the overall climate is very positive. As the year comes to a close and we finalize class lists and 

schedules for next year, I can sense the excitement building in my administrative team and staff.   
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Office of the Principal of Polk Elementary School 
Annual Report for 2012-13 

Erica L. Walters 
 

Introduction 

At Polk Elementary School we open our doors daily to approximately 300 students from 

kindergarten through 3rd grade, as well as 50 professional and support staff. Starting at Polk in the end 

of January, I have been privileged to work with the hard-working students, dedicated staff, and 

committed families that make up this amazing school community. A few my roles and responsibilities 

include providing support and instructional leadership to all staff, coordinating student activities and 

field trips that are aligned with the curriculum, ensuring student and staff health and safety, 

communicating with the school community to provide help and support, and monitoring attendance 

and student behavior, including the implementation of our positive behavior support (PBS) program. 

In fulfilling and implementing these responsibilities and opportunities, I have personally and 

professionally experienced tremendous growth! 

Polk continues to show significant growth on benchmark assessments as we proceed through 

the school year in the academic areas of both Reading and Math. The staff and students are dedicated 

to setting and reaching high expectations for performance and success in all academic areas.  

 

Review of Objectives 

Continuing Objective:  

This year, my continuing objective was to develop, in conjunction with the Business Manager, 

a responsible, efficient, cost-effective budget that effectively addresses present divisional and school 

district needs, as well as identified future needs, with a minimal impact on PVSD taxpayers, and to 

communicate budgetary needs and concerns to the school district’s internal and external publics. 

Efforts towards meeting this goal include many areas at Polk Elementary School. As the Polk 

Principal, I monitored the budget regularly, including general supplies ordered through the 

SchoolDude system and often reduced the amount ordered to reduce costs. I also coordinated regularly 

with Mr. Krebs at PVE to ensure consistency in building budgets within the division.  

Grade-level field trips were organized in a cost-effective manner to maximize student 

participation and transportation, which included combining classes at each grade level that may need 

to use additional van transportation. In addition, we focused on cost-effective or free assembly 

programs that are connected to the curriculum, such as the Respect Program, Chestnuthill Township 

250th Anniversary classroom historical presentations, PBS school-wide Bingo, and the Officer Phil 

Safety Program. While working at both PVE and Polk, we received school-wide and classroom grants 
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from the National Energy Foundation to support the funding of student activities and assembly 

programs totaling $2,725.00 and Target to hold the Quay music assembly totaling $2,000.  

Student activities and programs are shared with parents/guardians through an initial flier or 

building newsletter, then followed up on the PV Website, Facebook page, and Connect-Ed system to 

help reduce the cost of postage and paper in an effort to become as paperless as possible throughout 

the building. This year we planned new and different fundraising efforts and options that best support 

the PTO and Student Activities Accounts, such as the Magnet Art Project fundraiser and Rita’s Lid 

Fundraiser. When planning school events, we monitored the “Bear Bulletin/Dates to Remember” for 

scheduling student activities and events throughout the school year most effectively, so as to not 

interfere with testing windows and instructional time. 

Finally, in planning the Stepping Up tutoring program, our focus was to coordinate student 

participation and teacher ratio of 1:10 when at all possible to minimize tutoring costs. I worked with 

the PVSD Reading Supervisor to coordinate PVIP substitute staff to help and maximize cost-

effectiveness and classroom coverage. Through attendance at PTO meetings and functions throughout 

the year, I was able to help facilitate and ensure the appropriate and frugal use of funds to help reduce 

costs for the PTO. 

Special Objectives: 

In addition to the continuing objective, my special objective was to work with the school 

district leadership team to help implement the plan of re-configuration of the school district’s structure 

with regard to grade-level assignments by building, with a specific focus on student activities/field 

trips, PVIP, Chapter 15/504, PTO/volunteers, Stepping Up, and student discipline, as well as any other 

responsibilities. Efforts made towards meeting this goal include the implementation of an updated 

parent pick-up procedure at Polk to increase efficiency and building safety.  In helping to coordinating 

the PVIP Action Plan for third grade and the PVIP Project for grades K-2 at local capacity, we were 

able to support the grade level reconfiguration.  

All 2012-13 field trips were scheduled to ensure student consistency and connection to the 

curriculum and, based on feedback from the second grade teachers, changes were made to the second 

grade field trip from the Messing Sugar Maple trip to the Bear Mountain Butterfly Sanctuary. We 

communicated with district-wide administration regularly to post and provide updates for Polk 

families regarding programs and activities on the Polk Website, building and school district 

newsletters, and the PVSD Facebook page. This school year, we increased volunteer opportunities to 

include PVHS students participating with the HOPE project, FBLA, Science Club and Leo Club. This 

connection was highly successful for all involved and promoted a relationship among PVSD students. 
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In addition, we increased opportunities for parents/guardians and community members to 

volunteer at Polk through tutoring, classroom volunteers, oral history projects and monthly visits from 

Mrs. Bush’s Personal Care Home. As the Polk Principal, I performed regular daily classroom visits, 

walk-throughs and observations and modeled and taught lessons in various classrooms and grade 

levels. Finally, we coordinated with ESU to best incorporate ESU PDS and student teachers into our 

buildings with change in certifications at the state level and reconfiguration here at PV. 

  

Summary: 

As an administrative team, we completed a book study using Jon Gordon’s The Energy Bus. A 

quote from Chapter 27, titled Love Rules, states, “When you love someone, you want the best for 

them. You want them to be successful and happy. You want to bring out the best in them. Thus, the 

best way that any leader can demonstrate their love for their team is to help each person discover their 

strengths and provide an opportunity for that person to utilize them. When you create a system that 

provides a way for your people to shine you will not only bring out the best in them but in the rest of 

the team and company as well.” As we move forward at Polk Elementary School, we continue to strive 

for excellence in our students and staff in meeting academic expectations through student growth and 

success. We will work to build instructional leaders in all the staff members and provide necessary 

professional development. We will continue to love, adapt and evolve to meet the instructional and 

social needs of the students and families we serve, striving to reach our goal of 100% proficiency. 
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Office of the K-12 Mathematics Supervisor and  

Interim Polk Elementary School Principal 
Annual Report for 2012-13 
Mr. Kenneth V. Newman   

 
Introduction: 

The PVSD K-12 Mathematics Supervisor has the responsibility to improve the quality of 

instruction in the mathematics program in grades kindergarten through twelve. This is achieved by 

working closely with administrators, teaching staff, and parents/guardians as needed to ensure 

mathematics programming is effective in meeting state standards and the needs of students. This 

responsibility includes the scope and sequence of subject content as well as methods and techniques of 

instruction in keeping with the philosophy and policies of our school district.  

 

Review of Objectives: 

In addition to the district-wide continuing objective of contributing to a responsible budget, my 

special objectives included acting as interim principal at Polk Elementary school and working with the 

school district leadership team to help implement the plan of re-configuration of the school district’s 

structure with regard to grade-level assignments by building, with a specific focus on curriculum, 

instruction, and assessment. 

Polk Elementary School serves approximately 300 students from kindergarten through third 

grade. My role as interim principal included implementing and supporting Board policies, the school 

district philosophies, and the curriculum to enhance our students’ educational experiences. During the 

first semester of the 2012-13 school year, Polk students and staff continued to exemplify our school 

district’s mission of “Excellence in Education: A Community Commitment.” Student academic and 

behavioral achievement continued to reach the perennially high standards that Polk is accustomed to. 

Students and staff also “gave back” to the community in multiple ways. For example, we exceeded our 

goals for the Toys for Tots drive and our clothing drive. Staff members contributed to help fund meals 

for 10 Polk families at both Thanksgiving and Christmas. The community also contributed to the Polk 

experience for our students in many ways. PP&L sponsored a Think! Energy! Program which resulted 

in funds being awarded to Polk classrooms. The PTO volunteers were in school weekly to help with 

book fairs, school store, PBS program, as classroom volunteers, and for after school activities such as 

pumpkin carving and movie night. This was a rewarding experience during the first semester. I am 

proud of the efforts of the entire Polk community and also grateful for the opportunity to serve Polk.  
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In working with central office and building administrators, I was able to continue our steps 

towards the implementation of the Common Core math standards, including evaluation and adoption 

of a new core math series for grades K through six. Additionally, I was involved with multiple 

Pennsylvania Department of Education (PDE) initiatives in an attempt to keep PVSD at the forefront 

for continued growth and progress.  I have been able to assist both teachers and administrators related 

to PDE’s Teacher Effectiveness Initiative and Title I school-wide programming for Pleasant Valley 

Elementary and Pleasant Valley Intermediate schools.  

 

Summary: 

Our school district continues to provide a challenging academic program for all students.  As 

we move forward, the work that has been completed will provide a solid foundation for growth amidst 

the challenges that we will be facing in the future. The dedication and commitment of our school 

board, administration, staff, and community continues to place PVSD in a position to deliver on its 

mission, which is “Excellence in Education: A Community Commitment.”  
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Office of the Secondary Supervisor of Special Education 
Annual Report for 2012-2013 

Cheryl L. Caines 
 

Introduction 

 The purpose of this office is to ensure that all exceptional students are properly identified and provided with a 

free and appropriate public education (FAPE) consistent with federal, state and local statutes. The responsibilities of 

this office include supervising the newly assigned assistant supervisor of special education, the secondary-level 

educational consultant, and the special education teachers in grades seven (7) through twelve (12), as well as the 

teachers of gifted students in grades kindergarten (K) through twelve (12). Additionally, working collaboratively with 

the PVSD Elementary Supervisor of Special Education, we supervise the school psychologists. Also inherent in the 

purpose of this office is to continue to enhance our school district's ability to provide a quality education for all 

students, yet remain fiscally responsible. Therefore, it is necessary for the office of special education to seek those 

means possible to gain additional funding through grants and other local, state, and federal initiatives. It is also 

necessary to pursue and continue staff development to remain knowledgeable with regard to promising practices, 

educational research, and the implementation of new initiatives. 

Review of Objectives: 

Continuing Objectives:  

My first continuing objective included developing, in conjunction with the PVSD Business Manager, a 

responsible, efficient cost effective budget that effectively addresses present divisional and school district needs, as 

well as identified future needs, with a minimal impact on PVSD taxpayers and to communicate budgetary needs and 

concerns to the school district’s internal and external publics. This goal was attained through the close monitoring of 

the special education expenditures which were paid using IDEA funds (there was a reduction in the allotment for this 

school year), participating in the ACCESS Random Time Study, borrowing from PATTAN suggested/recommended 

assistive technology devices and/or purchasing used but functioning devices on the Amazon.com website, and 

working collaboratively with the ACCESS coordinator and the PVSD Business Office to reallocate applicable special 

education invoices which were eligible to be paid using ACCESS funds. Furthermore, by recommending to students 

with print disabilities and their parents/guardians registration in Bookshare (a free service) the number of registered 

students has increased by eighty percent (80%) over last year. With the use of this service, the special education 

department was able to save more than $500.00. Where possible, I attended required training sessions/meetings via 

webinars, telephone, and/or video conferences, thus reducing travel costs. I also participated in the Keystone to 

Opportunity (KtO) grant requirements; attending the ten (10) Colonial Intermediate Unit 20 (CIU 20) presented 

training sessions as well as completing the three (3) rounds of walk-throughs. In an effort to monitor the 

appropriateness of out-of-district placements, I attended the majority of the intake and subsequent follow-up meetings 

to ensure that the programs were delivered with fidelity, issues were addressed in a timely and effective manner and to 

monitor the appropriate allocation of district funds. All in all, our office also developed a more stringent special 

education department budget for the 2013-14 school year. 
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My second continuing objective included providing training/refresher training to the special education 

secretary, the special education and gifted education teachers, the school psychologists, the speech-language teachers 

and other appropriate school district personnel on the use of the IEP Plus web-based IEP Program. Training was 

provided to the special education department members and counselors on the changes/use of the system. Refresher 

training was also provided to the elementary teachers during the October in-service day and refresher training was 

provided to the secondary teachers, as necessary, during the monthly department meetings. Additionally, initial and 

refresher training was provided to the new special education secretary and the Assistant Supervisor of Special 

Education on the use of the program and its connection to the eSchool program. I also worked collaboratively with the 

PVSD Technology Systems Coordinator to complete the December PennData submission. Finally, I attended the 

training provided by CIU 20 on the Penn Data/PIMS submission due to the state’s decision that effective for the 

December 2013, only PIMS data will be required for submission for the monitoring of the special education 

population.  

Special Objective: 

 My special objective included working with the school district leadership team to help determine the 

feasibility of reconfiguration of the school district’s structure with regard to grade-level assignments by 

building, with a specific focus on secondary special education and, if deemed necessary, assist with the 

actual plan for reconfiguration. This objective was addressed through the consistent observing of the 

students with disabilities and the students identified as gifted to monitor the caseloads to ensure compliance 

with Chapters 14 and 16 regulations. Students were re-assigned to ensure caseload compliance. The 

appropriate assignment and/or re-assignment of paraprofessionals was also reviewed to help inform staffing 

needs. In many instances, paraprofessionals were able to be shared between two students or, when a student 

withdrew from the school district, the paraprofessional was reassigned within their current building or 

transferred to another building. 

Summary: 

 The 2012-13 school year has been another productive year for our department, despite changes and 

challenges. Although district-wide enrollment has decreased, our special education population remains 

robust. Many students who are newly identified and/or new to the school district require supports and 

services; which were not necessary a few years ago. The causes for the increase in services include student 

transiency, the increase in the number of students in the foster care system and/or the juvenile justice 

system, and the recent addition of two (2) adult group homes within the local community which house 

students. This year also saw schedule and staff changes at the middle and high schools, a due process 

hearing, a change in the special education secretary, and the addition of an assistant supervisor of special 

education. Notwithstanding, our staff has effectively adapted to change and challenge to provide supports 

and services in order to increase the academic performance of the students in their charge. All in all, it has 

been a successful year! 
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Office of the Elementary Supervisor of Special Education  
Annual Report for 2012-13 

Ellen B. McMasters 

Introduction 

The function of this office is to ensure that all exceptional students are properly identified and 

provided with a free and appropriate public education (FAPE) consistent with federal, state and local 

statutes. Inherent in this purpose is to continue to enhance our school district's ability to provide a quality 

education for all students, while maintaining fiscal responsibility.   

 

Review of Objectives 

Continuing Objectives:  

During the 2012-13 school year, my continuing objective was to develop, in conjunction with the 

Business Manager, a responsible, efficient, cost-effective budget that effectively addresses present divisional 

and school district needs, as well as identified future needs, with a minimal impact on PVSD taxpayers, and 

to communicate budgetary needs and concerns to the school district’s internal and external publics. To this 

end, I have been in on-going communication with special education staff regarding the school district’s 

budgetary concerns and our need to be frugal with our spending. I have prioritized all requests from 

elementary special education and/or speech staff for spending using IDEA or ACCESS funds and have 

collaborated closely with Ms. Caines to develop a cost-effective special education budget and to oversee the 

development of the school psychologist’s budget. Since the need for assistive technology can lead to 

significant costs, I have attended all assistive technology meetings for elementary special education 

students. In order to closely monitor caseload numbers and paraprofessional assignments, I maintained an 

on-going file of this information, which was verified with the administration of each building on at least a 

monthly basis. When observing special education teachers and speaking with school district staff, I 

evaluated the continued need for paraprofessional services and facilitated the consolidation or 

discontinuation of paraprofessional services when appropriate. I also worked with the PVSD ACCESS 

Coordinator to maximize the timely submission of ACCESS paperwork. I submitted a Contingency Fund 

application for the one student in the school district with eligible costs exceeding $60,000 in order to obtain 

partial reimbursement for extensive special education costs. Finally, I have worked with the Administrative 

Assistant to the Business Manager and Associate Superintendent to oversee the use of IDEA and ACCESS 

funds as a resource for funding allowable special education costs. In addition to the continuing objective 

activities listed above, I co-chaired our school district’s Response to Instruction and Intervention (RtII) 

Committee along with the Associate Superintendent.   
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Special Objectives:  

My special objective was to work with the school district leadership team to help implement the plan of re-

configuration of the school district’s structure with regard to grade-level assignments by building, with a 

specific focus on special education services, as well as any other assigned responsibilities. In order to meet 

this objective, I evaluated special education enrollment and special education identification trends 

throughout the school year in order to most efficiently utilize special education teaching and 

paraprofessional staff. This resulted in a shifting of speech teacher caseloads, as well as a shifting of learning 

support caseloads at the 5th and 6th grade levels, in late March/early April of this school year. Throughout the 

year, I remained in constant contact with special education teachers, psychologists, guidance counselors and 

administrators to address any issues of concern, especially those that could result in liability to the school 

district. Being sensitive to concerns that might arise due to reconfiguration, I am pleased to report that there 

were no concerns due to re-configuration that were brought to my attention by either parents/guardians or 

staff. Finally, appropriate small-group social skills programs were implemented for all students in first 

through sixth grades using both the “Superheroes” program and the newly-implemented “Second Step” 

program. These programs have been reported to be very successful and have met the need for social skills 

instruction for students with IEPs, especially those students who are high-functioning and on the Autism 

spectrum. Continuation of these programs for next year is recommended. 

Summary: 

 The 2012-13 school year has been a challenging one as we continued to address fiscal challenges 

and declining population. Despite these challenges, our school district continues to be a leader and resource 

for other school districts as we implement research-based initiatives such as reading interventions, social 

skills instruction, and assistive technology in order to improve the education of all students. I sincerely 

appreciate the support that Dr. Arnold and the Board have given to me this school year. It is only through 

their support that the PVSD Special Education Department is able to continue to provide “Excellence in 

Education” for all students. 
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Office of the Access Coordinator 
Annual Report for 2012-13 

Nelia A. Marcheski 
 
Introduction 

The responsibility of this position is to obtain partial reimbursement for Pleasant Valley School 

District through the School-Based ACCESS Program (SBAP).  The Access coordinator must possess 

an in-depth understanding of the program requirements for the direct service program and the 

administrative claiming program.  The Access coordinator must keep informed on all changes in 

program requirements and is responsible for implementing the changes and effectively communicate 

the requirements and changes to various special education staff to optimize reimbursement for 

Pleasant Valley School District. 

 
Review of Objectives 
 
Continuing Objectives: 

The first of my objectives pertains to obtaining optimal reimbursement for PVSD through the 

School- Based ACCESS Program while maintaining program integrity. To achieve this objective, I 

closely monitor IEP meetings scheduled through IEP Plus. Prior to IEP meetings I verify students’ 

Medical Assistance (MA) status and update their profile in IEP Plus. At the conclusion of an eligible 

student’s IEP meeting, I review the IEP and whether there are eligible, on-going health-related 

services indicated and whether the IEP indicates a frequency and duration for the service and whether 

the signed parental consent form has been scanned into IEP Plus. If I find a discrepancy in an IEP that 

may prohibit PVSD from receiving reimbursement the case manager is contacted and if warranted will 

correct the discrepancy to comply with the SBAP requirements. At the beginning of the school year, 

special education staff was reminded that the signed parental consent form must be scanned into IEP 

Plus or forwarded to me immediately after the IEP meeting concludes. The case managers were very 

cooperative throughout the year. The majority of consent forms were scanned into IEP Plus or 

submitted via interoffice mail without me having to contact case managers multiple times. 

The second objective pertained to service log documentation. Direct service providers must 

complete service logs in compliance with program requirements. The SBAP requirements and updated 

service logs were sent to all direct service providers. There were significant changes in documentation 

this school year and the information was communicated through email and face-to-face meetings. I 

monitored receipt of service logs as they were submitted and there was very little follow-up required. 
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I arranged six First Aid/CPR/AED training sessions for full-time and part-time 

paraprofessionals. Almost all paraprofessionals participated in certification training prior to their 

certification expiration. There were less than six paraprofessionals who were unable to participate in 

recertification for legitimate reasons such as illness, leaves of absence, or schedule conflicts.  

The third objective was to optimize reimbursement for evaluations and re-evaluations. PVSD 

psychologists and speech therapists as well as IU therapists cooperated very well submitting 

evaluation and reevaluation service logs in a timely manner. There was a substantial increase in receipt 

of evaluation and reevaluation service logs submitted without significant follow-up. I have not 

submitted all the evaluations and reevaluations I’ve received due to changes in the SBAP vendor and 

the application used to submit service logs; however, I am working diligently to enter the service logs 

submitted by the therapists. 

 

Special Objectives: 

The Department of Public Welfare and the Department of Education awarded the SBAP 

contract to a new vendor effective the 2012-13 school year. My first special objective was to submit 

all eligible student and direct service provider information into the new vendor’s application, 

EasyTrac. This proved to be a monumental effort because the application is fairly antiquated and 

redundant. Almost everything entered into EasyTrac took minimally five times longer than entering 

information into the previous vendor’s application. However, the objective was met and PVSD’s 

EasyTrac site has updated information for our 300+ eligible students, including their PA Secure ID, 

significant IEP dates and eligible services for student’s last two to three IEP meetings. 

My second special objective was to enter all current service providers into the vendor’s 

application. I’ve updated our EasyTrac site to include all employed and contracted service providers, 

including their license and certification information and caseloads when required. I had planned on all 

service providers to use EasyTrac to enter service documentation for eligible students in their 

caseload. However, only one PVSD speech therapist chose to enter service documentation directly into 

EasyTrac. Once I became familiar with EasyTrac, it was fairly obvious that many service providers 

would not be able to enter service information easily or it would be a burden because not all service 

providers have direct access to a computer during the school day. All IU personal care assistants 

assigned to PVSD students have been entering their service documentation directly into our EasyTrac 

site. The IU direct service providers enter service documentation into their DARTs program. We have 

begun to receive a monthly Excel file which must be reviewed and then uploaded into EasyTrac once I 

have verified the information and compared the hard copy service logs to the Excel files. Although the 
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caseloads are completed for the majority of our direct service providers, they are not entering their 

services on-line and I am entering the service documentation into EasyTrac. 

The third special objective pertains to the revamped administrative claiming program which is 

called the Random Moment Time Study. PVSD participated in each of the three quarters. All data files 

were uploaded, entered or submitted within the appropriate timeframe, despite very short timeframes 

and very little information and direction from the new vendor. Fortunately, the supervisor at the 

Colonial Intermediate Unit followed up with member districts regularly. Without the IU’s assistance, 

we would not have been able to meet the short deadlines imposed by the vendor. In fact, only one 

school district in our IU received information regarding the first quarter RMTS deadline. The vendor 

failed to publish the information and only Bethlehem received an email regarding the due date for the 

RMTS Staff Pool. All PVSD staff expected to participate in the RMTS were provided information on 

the program prior to receiving a random moment assigned by the vendor. 

Unfortunately, information provided by the vendor varied depending on the source, such as one 

of their representatives or during a webinar or during regional meetings. We still do not have definitive 

information on the program and working with the vendor has been very trying at best. From the 

amount of emails from school districts, intermediate units, approved private schools, etc., it is obvious 

there are substantial issues throughout Pennsylvania which we hope to have resolved before the next 

school year. The vendor has published only three program status reports this year. We received a 

February, March and May program status report. However, the status reports do not have a breakdown 

by service type and the amount claimed does not reflect the service logs submitted. There has been a 

multitude of emails from access coordinators, special education administrators, business office 

managers and other staff throughout Pennsylvania who are puzzled and infuriated by the delay in 

receiving funds and the numerous issues plaguing all of us involved in the SBAP. Although many of 

us have been working the program diligently as we have in the past, the reimbursement is much slower 

than I have ever seen in the eight years I’ve been working the program. We are certain the 

reimbursement will be forthcoming but the vendor is responsible for the delays. There is a lot of 

momentum building throughout Pennsylvania in an effort to force the vendor to correct their processes 

or award the contract to a more competent and knowledgeable company. 
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Office of the Technology Systems Coordinator 
Annual Report for 2012-13 

Rocco T. Seiler 
 

Introduction: 
 

The members of the PVSD Technology Systems Department are Rocco Seiler, Technology 

Systems Coordinator; Linda Zeliznik, Help Desk Technician; and Elke Reeves, Alex Sterenchock, and 

Mike Walters, Technicians. These individuals provide technology support for the students, staff, and 

community members within our school district. 

The department’s responsibilities involve many activities, which include the installation, 

maintenance, and configuration of computers, printers, software applications, and related resources in 

order to support the academic programs throughout the school district. In addition, an integrated 

telecommunications/network infrastructure is supported to provide online services and distance 

learning capabilities, as well as file and print services. Technology training for teachers, 

administrators, and other staff is routinely provided, and modeling technology lessons also occur. 

Review of Objectives 
 
Continuing Objective: 

My continuing objective included the development of a responsible, efficient, cost-effective 

budget that would address the present needs of our school district, as well as needs for the future, 

while reducing the impact on PVSD taxpayers. This objective was met by being fiscally responsible 

throughout the year and identifying the needs for technology next year, which has helped us reduce the 

cost of our lease for the third year in a row.  

Special Objectives: 
 

My special objective was to work with the school district leadership team to help implement 

the configuration plan while ensuring that all of the technology needs were met at the department, 

grade, and building levels. This objective was met through constant collaboration and communication 

with building principals, supervisors, and other administrators, while keeping in mind the current 

enrollment trends and the projected enrollment for the school district so that future technology needs 

could be examined to better prepare and serve the school district effectively and efficiently. 

Summary: 

The 2012-13 school year was very busy and productive. The PVSD Technology Systems 

Department continues to work hard to meet our school district’s technology needs at the highest 

possible standards.  I want to thank all of the building level technology coordinators (Patty McLain, 
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Terry McDermott, Sean Crosby, Bobbi Shupp, Jillian Michaels, Roger Pomposello, and Christie Doll) 

for their assistance with all of the technological needs of their respective buildings. A special thanks to 

Chris Fisher and Carole Geary for their continued guidance and help throughout this and every year.  

I have now completed my seventh full year as the PVSD Technology Systems Coordinator. 

Throughout the year, I was presented with many challenges that I would not have been able meet or 

accomplish if it wasn’t for the help, guidance, and work ethic of our department.  

I want to extend a very special thanks to Linda Zeliznik, Elke Reeves, Alex Sterenchock, Mike 

Walters, and our intern, Chuck Tomori, for all of their hard work and dedication not only to the 

department but to the school district. Their efforts are greatly appreciated. They should all be 

commended on a job very well done. 

Looking ahead, we will continue to implement our school district goals, technology plan, and 

strategic plan for the 2013-14 school year. 
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Office of the  
Cyber Academy/Technology Services/Website & Grant Writer 

Annual Report for 2012-13 
Dr. Lee J. Lesisko 

 

Introduction: 

This division oversees the day-to-day operations of the Pleasant Valley Cyber Academy, 

technology services, web services, and grant writing for the school district. Its function is to support 

both the instructional and support areas in terms of cyber education, technology resources, website 

support, and grant writing endeavors. This office works closely with school administrators, counselors, 

educators, students, and parents to ensure a successful educational program.   

Review of Objectives:  

 

Continuing Objective: 

Objective 1.1 - To improve school/community relations by managing and/or facilitating the 

school district website organization and resources. (PVSD Goals #1 & #3). Since early August, we 

have been working with educators, office staff, and administrators to assist with the understanding and 

navigation of the new look and feel of the “pvbears” website.  Throughout this process, we have been 

re-organizing information and in some cases, streamlining the content, as well as provided end-user 

training and support on the new system. Furthermore, we routinely answer and/or forward 

informational requests from community stakeholders and students to the appropriate 

department/division. As we proceed through 2013, we plan to work closely with building 

administrators to ensure that each sub-site is consistent with the district site. This will help all visitors 

to easily navigate and find information. The status of this objective is ongoing.   

 

Review of Objectives:  

Special Objective: 

Objective 2.1 - To effectively provide opportunities for students who desire a cyber school 

educational setting. (PVSD Goals #1). The Pleasant Valley Cyber Academy (PVCA) offers cyber 

school learning opportunities to students of Pleasant Valley as an alternative venue to the traditional 

classroom teaching and learning approach. In addition to learning online, PVCA students who enroll, 

do so for credit recovery, scheduling conflicts or for enrichment purposes. The cyber academy 

provides flexible scheduling, accelerated learning, and individualized instruction.   
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Students learn the same curriculum in the PVCA as they would in the traditional classroom. 

The program was developed to ensure the continuity of curriculum and a seamless transition to and 

from the classroom. It also assures that students who enroll in the PVCA are receiving the same high 

quality education and have the tools necessary to be successful as life-long learners.   

During the 2012-13 school year, 152 cyber bundles were distributed to students of the Pleasant 

Valley Cyber Academy. This number has increased 15 from last year. As of May 15th 273 students 

attended our cyber academy and the current censes is 144 grades 5 through 12.   

In addition to the traditional cyber student, the Pleasant Valley Cyber Academy also supports 

our Intensive Classroom Environment (ICE) classroom, Vision Quest students, and our spring, 

summer and winter schools for students who need to make up a class. Additionally, students can 

participate in a cyber course while carrying a full-time schedule here at Pleasant Valley.   

During fall of 2012 and spring 2013, parent information sessions were held to inform parents 

and students of outside cyber schools about the offerings of the Pleasant Valley Cyber Academy. 

These sessions were well attended and informative. Our intent is to reduce the number of students 

attending outside cybers.   

Customer service and student achievement continues to be a priority as the PVCA grows in 

numbers. We continue to refine our processes and procedures with a focus on adequate yearly 

progress.     

 

Summary Comments: 

This year the school district received a competitive grant for $3,750 to purchase microscopes, 

lab testers and probes for various four fourth grade classes. These students had the opportunity to 

experience science by testing water, air quality, temperature, light, wind, and conductivity through 

laboratory experiments. Educators will now be able to routinely integrate this equipment into 

instruction during future science lessons.   

When requested, faculty and staff were supported by providing them with technology 

resources, materials, information or expertise on curriculum integration. Prior to the beginning of the 

school year, technology professional development courses were also offered and well attended by 

faculty and staff. In early fall, many community members took advantage of technology expertise by 

attending two evening community courses to sharpen their skills.   

The 2012-13 school year was both busy and productive. The 2013-14 academic year will 

certainly bring new challenges as we continue to implement the goals and objectives of the school 

district.   
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Office of the K-12 Reading Supervisor  
Annual Report for 2012-13 

Keri I. Ramsay 
 
Introduction 
 
 My role is to design a reading program from kindergarten through grade twelve that will prepare all 

Pleasant Valley students to be lifelong learners and career/college ready. As part of this program, I must 

help teachers deliver the most effective reading instruction to all students. I also evaluate the current reading 

programs, using student data, to help ensure they are effectively serving the needs of our students. All of the 

above requires constant collaboration with classroom teachers, department heads, literacy coaches, building 

administrators, and the Associate Superintendent. 

Review of Objectives 
 
Continuing and Special Objectives: 
 
 Our continuing objective this year pertained to developing a cost-effective budget. I completed 

everything on my list that I stated would help me satisfy this objective. In addition, I gained extensive 

knowledge of the K-12 reading, KtO, and Title I budgets. Re-configuration was the focus of this year’s 

special objective and, once again, I completed each task identified as being necessary to complete this 

objective.  

Summary 

 With regard to grades K through three, PVIP continued to be successful this year as data leaders 

conducted data analysis and instructional planning sessions. I worked in collaboration with Ms. Walters to 

learn the job of the project manager. In addition to this, teachers became more familiar with the concept of 

small-group reading instruction and how it relates to core instruction. I provided training in August and 

January on this topic. Mr. Krebs and I also met with each teacher to help set up their reading groups to begin 

the year. I also conducted small-group reading collaboration sessions throughout the second half of the year. 

As a result, I observed all first and second grade teachers and half of our third grade teachers teach a small-

group reading lesson. Feedback from the teachers showed these sessions were helpful in creating a better 

understanding of small-group reading and its implementation. The summer reading list on the school 

district’s website will reflect this change.  

 Our school district is going to use Houghton Mifflin’s Journeys reading series in grades K-6 for next 

school year. To ensure a successful transition to Journeys, I established trainers at each grade level and 

worked closely with a Houghton Mifflin trainer to plan grade-level trainings within our school district. I also 

collaborated with the PVSD K-12 Math Supervisor to plan the first Family Math, Reading, and Technology 

Night. It was well attended and students enjoyed the activities our teachers prepared for them. Ready, Set, 



  39  

Read Now! also continued this year for incoming kindergarteners and their parents/guardians. Lori 

Hagerman and Lorraine McCutchan played important roles in organizing these events.  

 PVIP was extended to fifth and sixth grades this year, and I worked in collaboration with Mr. 

VanNortwick and Step By Step Learning to implement PVIP. I attended data analysis, instructional 

planning, SIRs, leadership coaching, LETRS, and Connect to the Classroom sessions for PVI. Mr. 

VanNortwick and I met with teachers periodically throughout the school year to review data. We also 

presented at the Improving School Performance and Federal Programs conferences about implementing RtII 

in the intermediate grades. We also conducted a formative assessment training to help teachers understand 

how to use their time most effectively in the classroom. Since Journeys will extend to fifth and sixth grades 

next year, I worked with a fifth and sixth grade team to pilot Journeys this year and plan training for all 

teachers. The First Annual Accelerated Reader Skating Party was held on May 31st. 53 students attended as 

a reward for their earning over 100 points in AR this year.  

 K-6 Reading Specialists participated in a Professional Learning Group this year. We read The 

Reading Specialist and talked about their roles in the PVIP process. I hope to continue this next year.  

 This was a learning year for me at the middle school. We began implementing data analysis sessions 

this year, which were led by Jamie Schuler. She then followed up with coaching in the classroom based on 

topics discussed at the session. The Language Arts Task Force will revise the research project for next year. 

It will become more of a cross-curricular experience for students. We are also revising the remediation 

process at the middle school so that all students participate in core reading instruction daily.  

 KtO was the driving force at the high school this year. As the project director, I scheduled all 

trainings. We conducted data analysis sessions with science and social studies teachers this year led by Val 

Eblin and Patty McLain. I conducted walkthroughs for the English department three times this school year 

and worked closely with Mr. Gress throughout the year.  

 As a result of KtO, we created a Comprehensive Literacy Plan for preschool through grade 12. This 

plan is aligned to the PA Literacy Plan. This experience gave me a wonderful opportunity to collaborate 

with the members of the KtO team during my first year in this role.  

This year was full of learning experiences for me. I experienced many challenges and successes. 

Thanks to the support of our wonderful administrative team, I was able to learn from my mistakes and grow 

professionally without failing. I look forward to next year and the opportunity to be better. I need to 

continue to build relationships with teachers and parents/guardians. Also, I have learned how to be more 

organized and plan more effectively. Furthermore, I am eager to review this year’s data over the summer 

and identify the areas we need to address in our reading program next year. I wish to thank you for the 

support, encouragement and guidance provided during my first year as the PVSD K-12 Reading Supervisor. 

I am very grateful to serve with and learn from such knowledgeable professionals.  
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Office of the Coordinator of District Services 
Annual Report for 2012-13 

Viola Murphy 
 
Introduction 
 
 My office is responsible for Child Accounting. This covers the tracking and proper state 

reporting of every student registered with and residing in the Pleasant Valley School District. In order 

to be effective at child accounting, I work very closely with and assist central registration in 

identifying and assisting homeless students residing in the Pleasant Valley School District.  Due to the 

high transiency in our District, my office and central registration are continuously busy.  I also 

interview and provide information to families that fall under the McKinney Vento Act (homeless 

students) which is a near daily occurrence.   

 

In addition, I work closely with Dr. Lesisko on our Cyber Academy students. This year I have 

mentored Mr. Bowman in his duties for facility usage requests. The transitioning of scheduling 

facilities from my office to the athletic office has been smooth and near incident free. 

 
Review of Objectives 
 
Continuing Objectives: 

I have collaborated with Mr. Hines to create an exit survey to be distributed to and utilized by 

each school building when a student is withdrawing from the Pleasant Valley School District. The 

form is prepared and ready for review by Mr. Fisher and Ms. Geary.  Following the review period, we 

anticipate utilizing the new survey for the 2013-2014 school year. 

 
Special Objective (1): 

 My special objective is to create a manual with guidelines and procedures for child 

accounting.  I have been in touch with other school district’s to gather information on their practices 

and procedures for child accounting.  I have collected procedures from the A/CAPA conferences that I 

have attended this year.  Once I complete my research and compile all of the information that I have 

collected. The frequent changes made by the Pennsylvania Information Management System (PIMS) 

have made this accomplishment challenging. 

 
Special Objective (2): 

I have successfully collaborated with Mr. Hines all year to ensure the enrollment process for 

every student entering the Pleasant Valley School District is done expediently, smoothly and 

positively. Educating the staff in McKinney Vento, collaborating with Dr. Lesisko in reference to 
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cyber enrollments, and working with Vision Quest has helped to ensure that student records are more 

accurate and reliable.  

  
Summary: 

The 2012-2013 school year is certainly one that I can say has been extremely educational. With 

the change in duties for me I have been able to more effectively focus on child accounting and student 

registration. I have the time to research and properly enter accurate information into our database.  

This enables us to have more accurate reporting and fewer errors to revise when our summary reports 

are available.  

 

 While collecting information for the development of the child accounting manual, I continue to 

learn more details on the practices of child accounting from these sources.  I find it to be very 

rewarding and helpful. Since assuming a more active role in the registration process I have been able 

to closely monitor the initial coding of new enrollees, thus ensuring more accurate information for 

state reports.  Child Accounting requires that I constantly monitor and verify information. It is 

extremely challenging to keep up with the constant  changes in state requirements as well as changes 

we discover in family circumstances that require updates be made to the existing information in our 

SIS (student information system). The various workshops and seminars I have attended at the law 

offices of Kings Spry, provides valuable information on changes in the laws for custody, truancy, 

enrollment, confidentiality, residency issues and more.  This information bolsters my decision making 

during the registration process, and ultimately in child accounting.  It also enables me to give accurate 

information at the time of registration to the parents of enrolling students.  My knowledge of child 

accounting continues to grow and expand, allowing me continued success in my position.  The child 

accounting office is a vital part of the Pleasant Valley School District. My desire to learn and grow in 

my position is strong and determined. I look forward to another year of contributing to the success of 

the Pleasant Valley School District, its students and our community. 
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Office of Director of Food Services 
Annual Report for 2012-13 

Bonnie J. Grammes 
 

Introduction 

The Food Service Department, as a partner with education, is dedicated to providing our 

students and staff with a quality food service program.  We are committed to support the educational 

goals of the Pleasant Valley School District by offering a variety of nutritious, wholesome and 

appetizing food served in a courteous and professional manner.   

We have rules and regulations that we must follow by Pennsylvania Department of Education 

Food and Nutrition Division and U.S.D.A. We have two unannounced inspections by Pennsylvania 

Department of Agriculture.  In all five of our production kitchens they do a great job with food safety 

and sanitation to insure that all students and staff are served food safely every school day. 

The Food Service Department serves breakfast and lunch to students and staff and caters 

special functions that range from a coffee service to banquet buffets and dinners.  We help out with 

field trips, the annual senior citizen dinner, athletic and academic award programs, support 

professional associations lunch with Santa, PTO’s and other various functions.  We also make birthday 

baskets for students in kindergarten through sixth grades. 

 

Review of Objectives 

Continuing Objectives: 

My continuing objective includes being the chair of the School Health Council committee.  At 

our meetings discussions are held on ways to promote the Wellness Policy in our district.  We also, in 

conjunction with the Academic Fair, have a Health Fair about nutrition and physical activity.   

I participate in a purchasing cooperative in order to reduce the burden and cost of bidding 

foods and services.  Monthly profit and loss reports are done to see what areas we need to improve on.    

I worked in conjunction with the business manager to present a responsible efficient and cost 

effective school food service budget that would have a minimal impact on Pleasant Valley School 

District taxpayers. 

Special Objectives: 

 My special objective was to develop a reconfiguration plan giving primary focus to the 

necessary change and adaptations necessary to facilitate what the food service department will need to 

successfully implement the reconfiguration plan.   

  

 



  43  

 

Summary 

 As everyone knows a hungry child can not learn to their full potential.  The Food Service 

Department is an integral part of the education process.  The Food Service Department will continue 

its dedication and hard work to make sure the students of Pleasant Valley are nutritionally sound to get 

the education they need to be successful in their studies. 
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Office of the Custodial /Warehouse Supervisor 
Annual Report for 2012-13 

Howard L. Scott 
 

Introduction 

The PVSD Custodial/Warehousing Department’s primary focus is to support the educational 

goals and objectives of our school district through a program of maintenance, cleaning, the delivery of 

custodial services, warehousing, and courier services. These areas of responsibility include the 

management of custodial services throughout the school district’s five educational facilities and one 

support facility. The custodial staff is also responsible for cleaning the concession stands after events 

are held. Additionally, this department is responsible for school district supplies, mail, packages and 

all Docutech projects delivered to the entire school district. 

The custodial warehousing and courier services are an important part of the school district’s 

team. In keeping students educational experience safe and clean, we take great pride in the knowledge 

that students, visitors and administrators can also be proud of our schools and facilities. 

 

Review of Objectives 

Continuing Objectives: 

In addition to the objective of contributing to a responsible budget, which was shared by each 

member of the administrative team, my continuing objectives also included studying and reducing our 

energy costs and consumption by the continuation of a four-day work week during the summer 

months. I found that you can’t develop a general template to set up for all events and special functions, 

but I will continue to monitor, review and analyze events, and special functions to see where we can 

be more efficient in custodial services. I will also make sure that assigned work and handling events 

are being completed effectively and on time. 

I will continue to monitor the use of cleaning agents that are disturbing the treatment plant 

process to keep PH levels down. I will meet with Mr. Mark Meinhart to access the needs of the school 

district. 

I will focus on current and future staffing and facilities needed by the school district to improve 

efficiency of operations. The utilization of digital documents for personnel records will greatly 

improve efficiency and reduce costs for both labor and cleaning products. I have also changed to 

scrubbing and re-coating floors with a “green” wax and next year we will be using a “green” stripper. 
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Special Objectives: 

My specials objective for 2012-13 was to assist in implementing the school district’s 

grade/building re-configuration of our schools. 

The collaborative work done on reconfiguration with regard to the custodial/warehouse 

services was essential to every division and department within our school district. In the end, our 

efforts provided a smooth transition for everyone as we proceeded into the school year.  

 

Summary: 

The 2012-13 school year has been one of the most rewarding of my 24 years in the Pleasant 

Valley School District. I sincerely appreciate the opportunity to supervise this team of self-reliant, 

motivated individuals. This department can overcome any challenge when given the proper resources 

to get the job done. Our talents and skills complement each other in the work place. The Board has 

given me the opportunity to work at Pleasant Valley. This year has clearly defined the organization of 

which I am so proud to be a part of.  I wish to express a heartfelt "thank you" for allowing me to have 

had this experience. 

 
 

 


